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‘‘

‘‘

“I would highly recommend 

Aspiration Training to anyone 

looking into upskilling their staff or 

enrolling their team onto a dental 

nursing or practice management 

apprenticeship.”

SAARA SABIR
Deane Dental 
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The trusted provider of  
apprenticeships across  

England and Wales.
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FOREWORD  
IAIN SALISBURY, CEO

As I reflect on the last twelve months, I am 

reminded of the challenges Covid brought  

to families who lost loved ones, those  

suffering ill health and everyone whose  

lives were disrupted. 

The disruption to Aspiration Training has been 

significant, but the hundreds of businesses we 

support in dental and care are at the sharp end  

of service delivery and the impact on them has 

been far greater.

I look back with pride at what we have achieved 

as a team, supporting our employers who 

struggled to fill vacancies and overcome  staff 

shortages and helping our learners to catch up 

on missed learning and looking after each other 

as a team in challenging circumstances. I am 

sure this team ethos is what led us to be named 

one of the UK’s best companies to work for. 

The team showed great flexibility in adapting 

teaching to support learners and employers.  

We also trained our managers and teaching 

teams to be Mental Health First Aiders, so  

we can support our learners and each  

other even better.

We continued to innovate and we launched our 

Virtual Reality teaching and assessment tool at 

the dental show in May. We launched our learning 

hub where employers and learners can buy 

CPD courses, and other training providers and 

colleges can access our training resources with 

our English and maths content proving to  

be particularly popular.

This annual report shows, as an organisation, 

we are in good health, we have an engaged 

and committed team with great partnerships in 

our local community. Some of the stories of our 

learners are truly inspirational. With Covid mostly 

behind us, and with these strong foundations, 

we expect rapid growth this year enabling us to 

change so many more lives through education.

Employee testimonial 

89%  of employers would  
recommend us

‘‘

‘‘

“The support and training  

provided to us as a team means  

that we are better able to support 

our learners. I can genuinely say  

that working at Aspiration Training  

is a pleasure and, as a team,  

we make things happen.” 

PAT DAVIES
Health & Social Care  
Vocational Coach  
(Team member) 
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Our PURPOSE guides us in all that we do, from 

agreeing on which courses we teach or opening  

new areas of business as we did this year when 

we started selling curriculum resources  

to other training providers and colleges. 

When we review the performance of the business, 

we measure ourselves against our VISION. We 

challenge ourselves to do the very best for our 

team and our learners to develop their careers.

Ultimately, we are a people organisation; our 

success is down to the passionate people that 

work here. That is why when we recruit, coach, 

and develop team members, we are focused  

on values and behaviours as well as their skills  

and experience 
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Aspiration Training is an 
award-winning specialist 
training provider, 
delivering qualifications 
in Dental and Care across 
England and Wales for 
over 20 years.

We are driven by our purpose, vision, and 

values which are at the heart of our culture, 

and we believe that this commitment is why 

our team is so successful and every year 

we improve the lives of thousands of people 

through education. We pride ourselves on our 

exceptional service, our unparalleled teaching 

and achieving our “Best Companies - Good 

place to work” accreditation. 

We focus on supporting and developing 

our team members and providing them with 

a great place to work. Our frontline teaching 

team are not only sector experts, but also 

qualified to at least Level 4 in teaching and  

most are mental health first aiders too.

Last year we supported over 4,000 people 

either into work or to develop their careers 

through vocational qualification programmes 

and continuing professional development. 

We train dental nurses, early years educators, 

and care professionals, as well as their 

managers, to gain the knowledge, skills,  

and behaviours to perform in their roles  

at their very best. 

We specialise in Dental and Care and so  

we are well-placed to support these  

sectors with their unique recruitment and 

training requirements. We even support other 

training providers and colleges by supplying 

best-in-class curriculum and resources for 

their students.

OUR PURPOSE,  
VISION & VALUES

ABOUT ASPIRATION 
TRAINING



WHAT WE  
DELIVER 

Supporting Dental Nurses, Health & Social Care 
professionals and Educators in childcare settings.

Every learner benefits from:

A dedicated vocational coach for 

apprenticeships and additional skills 

coaches for English and Maths. Our 

teams are all qualified and specialists 

in their field, with all teaching teams 

holding or working towards teaching 

qualifications at Level 4 or above.

SPECIALIST 
COACHES

A clear and concise Learner Journey 

setting out what they will be learning 

and how and when they will be 

assessed. Alongside this, we also 

include helpful tips for employers on 

what they can do to support their 

apprentices, working together to 

encourage, support and help our 

learners to succeed.

LEARNER  
JOURNEY

Best in class resources. We’ve 

created excellent resources to 

support our teaching. These work  

in group sessions that foster peer- 

to-peer collaboration as well as  

121 and independent learning 

resources to give a flexible  

tailored learning experience.

TEACHING  
RESOURCES 

Flexible learning which can be 

delivered online, face to face and 

in groups giving a rich learning 

experience that fits arounds the 

demands of the work place.

FLEXIBLE  
LEARNING

We’ve rolled out our new Learning 

Hub to provide learners with easy 

to navigate learning resources to 

support their journey.

NEW  
LEARNING  
HUB

TRAINEESHIPS/JOB  
GROWTH WALES PLUS

APPRENTICESHIPS 
LEVEL 2-3

APPRENTICESHIPS 
LEVEL 4-5

CONTINUOUS PROFESSIONAL 
DEVELOPMENT AND LIFE  

LONG LEARNING 

SUPPORTING PEOPLE INTO WORK AND DEVELOPING THEIR SKILLS THROUGHOUT THEIR CAREER
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Throughout 21/22 the English team has continued to 

grow its footprint geographically across our core areas of 

apprenticeship delivery. 

Our early years provision has been developed through working 

with new employers across the South-West and East Midlands 

areas, with a new Level 5 pathway launched to provide learners 

in the sector with apprenticeship progression opportunities 

through to management level. 

England’s dental provision has continued to go from  

strength to strength with the launch of Version 4 of the new 

Level 3 Dental Nurse standard, further growth in the North, 

and the year ending with a successful tender win as the sole 

provider of apprenticeships to employers across the North-

West NHS Trust.  

In Health & Social Care our provision has been strengthened 

through the launch of a Level 4 programme to bridge the gap 

between Level 3 and 5 and provide apprentices with a clear 

progression pathway.  

Traineeship and adult education budget contracts  

with the ESFA were secured again in year to support  

the development of our employability team and support  

our offer to learners in both devolved and non-devolved  

areas of England.  

21/22 has been a positive year for strengthening our 

relationships with local authorities, with levy transfer 

opportunities supporting SMEs through our relationships 

with Derbyshire, Worcestershire and Gloucestershire County 

Councils, Gloucester NHS Trust and donors across the West 

Midlands Combined Authority.  

ENGLAND  
UPDATE 
2021-2022

During 21/22 we moved our apprenticeship provision 

to our new lead provider ACT Ltd. We worked well 

together during the transition period enabling us to 

continue to provide a consistent level of service to 

both our learners and employers.

Having launched new qualifications for our care 

provision in the prior year, it has been pleasing to see 

the development of these programmes, and we have 

seen our first full apprenticeship achievers from this 

qualification with excellent feedback from the awarding 

organisations on the quality of our delivery.

Our Traineeship provision, following a contract change 

from Welsh Government, is now called Jobs Growth 

Wales+ and, to support the growth in this programme, 

we have taken on additional classroom space in our 

Newport centre allowing us to support double the 

previous number of learners.

We saw a positive increase in the number of employers 

we partner with during the year and, in Childcare, our 

contract with the Welsh Government to deliver the 

Transition to Playwork award has proved very popular 

with existing and new childcare settings.

OUR YEAR  
IN NUMBERS 

1,147
Apprenticeship Achievers

2,469
New Learners  

onto Programmes

1,627
Employers Worked With

213 
Exams Passed

WALES  
UPDATE 
2021-2022



You can visit the learning hub at  

www.aspirationtraining.com/shop/  
to find out more.

A FOCUS ON THE 
CURRICULUM 

Employee testimonial 
As delivery models and qualifications have 

evolved the importance of our curriculum and 

learning resources has increased. In response  

to this, we increased the size of our team 

enabling us to provide more resources for  

our learners and teams.

For the first time, we have made our curriculum 

and learning resources available to other training 

providers and, through them, we are able to 

improve even more learners’ lives through 

education. Whether they use us because they 

don’t have their own curriculum team, or to 

access our specialist sector knowledge, all have 

recognised the positive impact our learning 

resources can have on their learners.

Beyond curriculum and learning resources for  

our core programmes we have developed a suite 

of CPD courses to support our employers. 

This started with a core set of twelve courses we 

use to train our team including Health & Safety, 

Safeguarding and Home working. It has now 

developed to over 20 courses. All this is available 

to buy 24/7 from our website allowing individuals 

or employers access to great training when they 

need it.

We are passionate about great teaching and 

our approach ensures our sector experts 

and employers help shape the curriculum for 

their learners. We embed sound pedagogical 

practice in everything we do, ensuring our 

sessions are engaging, adopting active teaching 

methodologies and embedding opportunities to 

assess the learning that has taken place.

We launched the learning hub to provide a better 

and easier interface for accessing resources 

whilst allowing us to be able to monitor learners’ 

progress. This has been a great success and  

we see learners engaging more frequently, for 

longer and getting better results than our  

previous system.

Looking forward to 2022/23 we will be adding 

more Apprenticeship content for training 

providers to use with their learners as well as 

more than doubling the range of CPD courses 

to support lifelong learning and career 

development via our learning hub. 
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LEARNING HUB



GOVERNANCE EQUALITY, DIVERSITY 
AND INCLUSION
We believe that the most effective learning 

environments are those which encourage 

positivity and respect from all members, where 

diversity and difference are celebrated and used  

to inform and educate, where obstacles to  

learning are proactively identified and  

removed and where everyone feels safe  

from discrimination, bullying, harassment  

or any other type of unwanted behaviour. 

Before learners even start their programme  

with us, we undertake an initial assessment  

to determine whether they require support to  

get the best out of their learning experience.   

If required, we provide tailored, one-to-one 

support for learners and ensure teaching,  

learning and assessment resources are  

available in a variety of formats to meet  

the needs of all learners.  

The Aspiration Training Board of Directors 

provides the strategic direction and framework 

of authority and accountability for the whole of 

Aspiration Training. The Board is comprised of 

the Chair of the Board, CEO, Finance Director 

and 2 non-executive Directors, all of whom use 

regional and national data and priorities as well 

as government guidance and legislation to inform 

strategy and provide robust challenge to the 

executive leadership.

The executive leadership teams are responsible 

for translating the strategic intent of the Board of 

Directors into the operational practice of the 

day-to-management of the two companies.

The Aspiration Training Code of Governance has 

been fully implemented and sets out governance 

and practices to enable the organisation to work 

successfully towards meeting its purpose, vision, 

goals and strategy.

Ensuring the safety of our learners, employers, their clients and our team is our number 

one priority here at Aspiration Training.  During 2021-2022, the Safeguarding team dealt 

with 117 referrals, 5 of which were referred to external agencies. The 2 categories which 

received the most referrals were wellbeing (38.5%) and mental health (20.5%) – this is 

reflected nationally as we continue to deal with the impact of the Covid-19 pandemic.   

In May, we were thrilled to be awarded Leaders in Safeguarding status which is a 

nationally recognised quality mark awarded to organisations who can demonstrate 

highly effective and robust safeguarding arrangements as well as high levels of good 

practice and commitment to keeping children, young adults and vulnerable adults safe.

SAFEGUARDING

2021-2022ANNUAL REPORT01 2021-2022ANNUAL REPORT14 2021-2022ANNUAL REPORT 15



LEARNER AND  
EMPLOYER ENGAGEMENT  

We were pleased to be able to attend a number 

of in-person events in the later part of the year 

including exhibitions, school and career events. 

Our thanks go to:

» Bewdley School and Sixth Form Centre

» Bishop Challoner Catholic College

» Solihull College Careers Fair

» Moving Forward Project

for inviting us to careers events where we  

engaged with prospective young people 

increasing awareness of Apprenticeships  

and Traineeships.

A huge achievement for us as a business 

was showcasing at the BRITISH DENTAL 

CONFERENCE AND DENTISTRY SHOW 2022 

in May of this year. The return of the show post 

covid-19 gave us the opportunity to show what we 

had been working on in the background to current 

and prospective dental employers. Our innovative 

Virtual Reality training and assessment tool was 

the main focus of our stand and we got to talk to 

dental employers from across the country.

Working with our learners we reviewed the 

relevance of the messaging in our marketing  

and REDESIGNED THE COLLATERAL TO  

FIT THE GENERATIONAL DEMOGRAPHIC. 

Creating collateral that is visually pleasing yet 

relatable for both our current traineeship and Jobs 

Growth Wales+ learners and prospective ones 

who tend to fit in the age bracket of 16-24.

British Dental Conference and Dentistry Show 2022

GET TRAINED WITH ASPIRATION 
TRAINING #WRITEYOURSTORY

16-24 YEARS OLD?

GET TRAINED
FOR THE LIFE
YOU WANT,  
NOT THE GRADES
YOU GOT

TEXT 
ATLTRAINENGLAND

 TO 60777
GET TRAINED AND
#WRITEYOURSTORY

TEXT 
ATLTRAINWALES

 TO 60777

16-18 YEARS OLD?

GET TRAINED
FOR THE LIFE
YOU WANT,  
NOT THE GRADES
YOU GOT

GET TRAINED
FOR THE LIFE
YOU WANT,  
NOT THE GRADES
YOU GOT

16-18 YRS?

GET TRAINED AND
#WRITEYOURSTORY

TEXT 
ATLTRAINWALES

 TO 60777

New Marketing Collateral
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Showcasing our VR headsets

Our Trustpilot score has maintained  

an average of 4.6 ‘Excellent’ over  

the past year.



NATIONAL  
APPRENTICESHIP WEEK

National Apprenticeship Week 2022 took  

place 7th-13th February. This annual celebration 

of apprenticeships brings together the whole 

community to celebrate the impact  

of apprenticeships. 

Aspiration Training ran a series of activities and 

campaigns surrounding the ‘Build The Future’ 

theme, which included us participating in the 

online Q&A forums and #AskAnEmployer & 

#AskAnApprentice events which reached 

hundreds of employers and individuals. Social 

media activity took place each day with 

#NAW2022 trending No.1 UK wide on launch day. 

This year in particular we wanted to hear from 

the learners and employers that make Aspiration 

Training the company it is today. We visited 

our traineeship centres in both Newport and 

Birmingham where Mike Jones MD hosted an  

‘Ask An Apprentice’ session which gave our 

current traineeship learners the opportunity to 

ask any questions to our apprentices about 

their chosen career. We then had incredible 

engagement from posting these questions and 

answers on social media. ‘Thank you Thursday’ 

involved a handful of our learners thanking people 

who had supported them throughout their journey, 

and the launch of our new text service for learners 

to get in touch with us, giving them the chance to 

text ‘ATL NAW2022’ to find out more, proved to 

be very successful. 

We were also lucky enough to host a virtual 

roundtable again this year following on from 

previous successful years, this year hosted by 

Robin Walker, MP for Worcester and Minister  

at the Department of Education. 

The roundtables were organised as a celebration 

of all the fantastic work being done by employers 

and apprentices across the country; our aim 

was to recognise how employers of all sizes 

have stepped up to the challenge during this 

unprecedented time and highlight the work being 

done across the whole apprenticeship community 

to promote apprenticeships and their impact. 

Have you checked out  
our Aspire Wellbeing Hub?

We cover topics  
related to wellbeing  
in your daily life and  
workplace, as well as  
many other subjects  
relating to mental health.
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Virtual roundtable

Thank you Thursday



LEARNER AND EMPLOYER  
OF THE MONTH

March 2022 April 2022 May 2022 June 2022 July 2022

Our ‘Learner and Employer of the month’ awards celebrate both our 

learners and employers who are passionate about the future and have gone 

that extra mile. This award recognises the efforts that both have put into 

their learning and development during their time with us and is a chance  

for us to celebrate them and their achievements.

*There were no employer awards in January and, as of May 2022, the Employer of the Month award has become quarterly.

August 2021 September 2021 October 2021 November 2021 February 2022January 2022
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Caroline  
White 

Oakdale  
Dental Practice 

Charlotte  
Masson

Archway Court  
Day Nursery

Megan  
Gillet

Ty  
Penrhos

Tracey  
Bryant

Errol  
Harding 

Ragamuffins –  
Rectory Road

Kia  
Hook

Clare  
Pagett 

Julie  
Bake

Freja  
Vander-Borght 

Ludlow Street 
Health Care

Karla  
Hunt

Maddison  
Ryder

Care Cymru  
Abercynon

Green
Learner of  

the month

Blue
Employer of  

the month



Each year, Aspiration Training’s annual 

awards celebrate and recognise learners, 

employers and team members who made an 

outstanding contribution. As was also the 

case for 2020, due to covid-19, last year’s 

annual conference was held virtually and  

the theme was ‘Improving People’s Lives 

Through Education’.

The awards recognise an outstanding employer 

in each sector we work in who has gone above 

and beyond to support their team’s learning. 

We also recognise the very best of our learners 

who have excelled in their studies, often in 

challenging circumstances, and who have 

inspired others with their commitment and 

journey. The team member of the year award 

is nominated by colleagues and voted for by 

the whole team – an accurate peer-to-peer 

recognition of colleagues who live and breathe 

the Aspiration Training values and behaviours. 

Jackie Parsons, from the Dental team in 

England, was recognised as 2021 Team Member 

of the Year. Our Outstanding Contribution 

Awards recognise members of the team who 

go the extra mile and showcase the company’s 

values. Our Operations Board and Board of 

Directors nominated and voted on this award 

which was awarded jointly to Rachel Thomas 

and Cheryl Pearcey.

ANNUAL AWARDS Outstanding Contribution  

to workforce development  

in England 2021
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Outstanding Contribution  

to workforce development  

in England 2021

Little Swans  
Day Nursery 

Outstanding Contribution  

to workforce development  

in Wales 2021

Ludlow Street 
Healthcare

Health & Social Care  

Employer of the  

Year 2021

Abbey  
Lodge

Business Services  

Employer of the  

Year 2021

Ponthafren  
Association

Dental Employer  

of the Year 2021

Blossom  
Dental

Apprentice Learner  

of the Year 2021

Dorcus  
Ogunleye

Traineeship Learner  

of the Year 2021

Chance  
Henn

Health & Social Care  

Apprentice of the  

Year 2021

Judith  
Walton

Childcare Apprentice  

of the Year 2021

Nichol  
Porter

Business Services  

Apprentice of the  

Year 2021

Gemma  
Lamoratta

Dental Apprentice  

of the Year 2021

Georgia  
Coyle



❱ PURPOSE, VISION  
AND VALUES 
We have continued to embed our purpose,  

vision, values, and expected behaviours,  

creating an ‘Aspiration Training way’ of doing 

things. From attracting and recruiting the 

right new people into our business to career 

development and succession planning, our  

values remain at the heart of everything we do.

❱ REWARD & RECOGNITION
We have seen a review and revision of some 

key team member benefits this year, including 

increased financial support relating to eye care 

and seasonal flu jabs. 

Our new EAP provider, Health Assured,  

provides 24/7 support, counselling and  

advisory services on a range of topics.  

This benefit now extends to an app, meaning 

support can be found at any time or whilst on 

the go. We now provide online fitness classes, 

mindfulness podcasts, workshops and much 

more, supporting healthy minds and bodies.

Valuing every team member is important to us, 

and all team members employed by 1st August 

2021 enjoyed a one-off Christmas bonus as a 

reward for their commitment to ATL during a 

challenging period within the pandemic.

This year, as part of our annual commitment to 

review pay, we have ensured each team member 

in the business has received a pay increase  

of at least £1,000 within the last 12 months.

In addition to this, we have seen over £80,000 

given to team members on Love2shop vouchers 

and recognition schemes.

❱ LEARNING AND 
DEVELOPMENT
As a training business, we recognise more than 

most the value and importance of developing  

our team’s knowledge, skills and behaviours.  

Over the last year, we have enhanced further our 

learning and development package to include:

» A Leadership Academy for existing and 

aspiring leaders 

» CET Level 4 teaching qualifications for all our 

teaching team members. 100% of teaching 

team members now have this qualification  

or are working towards it

» Mental Health First Aid, two-day course  

to 137 of our team members

» Committing to 4 hours of CPD every month  

for every member of the team

» Moving to the Learning Hub in order to allow 

us to centrally manage all of our CPD modules

Within the next 12 months, we will be developing 

and launching: 

»  An updated induction programme

»  Additional inclusivity and diversity training

» Manager workshops

» Additional leadership academy content

❱ INCLUSIVITY AND DIVERSITY
In the coming year, we will be pledging support 

to the armed forces covenant, demonstrating 

our commitment to support the Armed Forces 

Community. We recognise the value serving 

personnel, both regular and reservists, veterans 

and military families contribute to our business 

and our country.

❱ BEST COMPANIES
In December 2021 we undertook our first ‘Best 

Companies’ engagement survey and we were 

extremely excited to reach a 1 star accreditation 

as a 'Very Good' employer to work for. 

We were also very proud to be listed in several 

regional categories as a Best Company to work 

for, including:

ENGLAND AND WALES,  
BEST EDUCATIONAL  
PROVIDERS: 5th Place.

WALES ALL EMPLOYERS:  

Number 11 Best Company to work for.

OUR PEOPLE

Our people are at the centre of everything we do. We believe 
that getting the right people, developing their skills and showing 
them that they are valued, will deliver our vision of ensuring 
Aspiration Training continues to be a great place to work.

Working together with

2021-2022ANNUAL REPORT01 2021-2022ANNUAL REPORT24 2021-2022ANNUAL REPORT 25



August 2021 September 2021 October 2021

Aleah  
Thorp

Chelsie  
Jolliffe

Emily  
Southworth

November 2021 February 2022 April 2022

Michelle  
Smith

Ben  
Corteen

Raj  
Matharu

May 2022 June 2022 July 2022

Emma  
Flatley

Molly  
Sibson

Zoe  
Fox

Juliana  
Dorairaj

Ffion  
Wyatt

Matt  
Owen

Kayla  
Shaw

Kirsty  
Avery

Jeff  
Barcello

ah

Green - England
Blue - Wales

Megan  
Costly

Pam  
Preece

Tim  
Middleton

Employee testimonial 

As a team member, I have access 

to the most up-to-date training and 

innovative technology to ensure 

that I, along with my fellow team 

members, can deliver a quality 

service to both learners and 

employers. Success at Aspiration 

Training is celebrated, and I am 

always rewarded for hard work  

and dedication. ‘‘

‘‘
ALIX FODEN  

Instructional Designer –  
Team Member

95%  of traineeship learners have  
developed their careers as a 
result of the programme
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TEAM MEMBER 
OF THE MONTH 



All business and team collections go into the 

Aspire Fund, and team members request a 

donation. The Aspire Fund has made five 

donations this year:

❱ SYCHAMPTON SCHOOL  
Nominated by Caroline Harris 

❱ SHELTER CYMRU  
Nominated by Iain Salisbury 

❱ INCREASE THE PEACE  
Nominated by Becky Harvey-Atkinson 

❱ ALL CREATURES GREAT AND SMALL  
Nominated by Julie Shutler

 

 

Aspiration Training has a long history of 

supporting charities and, in 2019, we 

set up the Aspire Fund. All money raised 

throughout the year including direct 

donations from salary, the annual  

raffle and a range of other activities  

goes into the fund. Team members  

can request funding to support  

local charities and community  

groups close to their hearts.

Following the recent crisis in Ukraine, the CSR group have also donated £500 to 

support the UKRAINE APPEAL. Additional fundraising for the Ukraine Appeal also 

took place at the return of face-to-face company meetings in May with donations 

being made for wearing blue and yellow colours.
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Last year, with the help of environmental 

consultants Brook Consult, we developed our 

environmental plan and aspects and impacts 

register. Following this work, several of our team 

have formed an environmental champions group 

to raise awareness across the business of how we 

all, as individuals, can make positive changes as 

well as suggestions to help the business improve 

its environmental impact.

We have been on a journey to reduce our carbon 

footprint over recent years and, by evolving the 

ways we teach and assess, we have cut the miles 

we travel to below 50% of pre-pandemic levels. 

We introduced a scheme to help team members 

buy electric cars and have encouraged car 

sharing and reducing the use of single-use items 

in the business, such as disposable coffee cups.

This year we intend to maintain our reduced 

business mileage and become a net zero 

business for the first time by offsetting the  

carbon we use as a company. 

We will introduce an environment module to all 

our apprenticeship, traineeship and jobs growth 

Wales plus programmes this year for the first 

time. As an educator of thousands of people 

every year we know we have a responsibility to 

help everyone who learns with us to understand 

the impact of a changing environment and how,  

as individuals, we all can make positive changes.  

COMMITMENT TO  
THE ENVIRONMENT

ASPIRE FUND

Raising awareness 
across the business 



Employee testimonial 
I’m a lot more confident and 

knowledgeable than I was before.  

If someone asks me ‘how would  

you do this?’, I immediately know  

how to do it.

I would definitely recommend 

Aspiration Training. ‘‘

‘‘
CODY PATRICK 

Childcare Level 2

90%  of our learners have passed their 
EPA with a Merit or Distinction
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Over recent years we have focused on supporting 

our team, learners and employers in the difficult 

times of a pandemic. But we haven’t stood still, 

we have developed better, more flexible ways to 

teach, and revolutionised our curriculum to a  

level so good we now supply other training 

providers and colleges. We have invested in  

new technology such as Virtual Reality and  

even stepped up our investment in training  

our own team.

All this gives us a great foundation to grow the 

business after Covid-interrupted years have held 

us back. Growth is vital for businesses such as 

ours, largely funded by the government. It is only 

through growth that are we able to continue to 

invest in higher wages, the latest curriculum and 

doing the best for our learners.

There are still huge challenges in the dental and 

care sectors and big skills gaps to address. The 

partnerships we have with dental practices, 

care homes and childcare settings in our local 

communities are strong and we see first-hand  

the challenges they face.

This year we intend to build on our rating as 

one of the UK’s best companies to work for. 

We look forward to getting back into schools 

and spreading the word about the fantastic 

opportunity apprenticeships provide for  

everyone, particularly young people.

We will support our local businesses in the  

dental and care sectors to recruit, train and 

develop their workforce, making a difference in 

the services in our communities and improving 

many more people’s lives through education.

WHAT DOES THE  
FUTURE HOLD?
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