
Anti-Bribery  
Policy



Title: Anti-Bribery Policy

Document status: Final

Version number: ATL 2.0

Date: January 2022

Owner: Chief Executive Officer

Approved by: ATL Board of Directors

Review date: January 2024

Anti-Bribery  
Policy



Contents

1.0  Policy Intent ............................................... 1

2.0  Scope ......................................................... 1

3.0  Bribery Act 2010 ........................................ 1

4.0  Responsibilities .......................................... 2
 The Board of Directors: ........................................ 2
 Managers: ........................................................... 2
 Team members: ................................................... 2

5.0  Policy ......................................................... 3
 Corporate entertainment, gifts, hospitality  
 and promotional expenditure ............................... 3



1Aspiration Training Ltd  |  Anti-Bribery Policy

1.0 Policy Intent
Aspiration Training is committed to applying the highest standards of ethical conduct and integrity in its business 

activities. The key aim of this policy is to inform team members and suppliers of the organisation's position on 

preventing and prohibiting bribery following the Bribery Act 2010 and their individual responsibilities in preventing  

and reporting bribery. 

The board and senior management are committed to implementing and enforcing effective systems throughout  

the company to prevent, monitor and eliminate bribery and will not tolerate any form of bribery by, or of, its team 

members, agents or consultants or any person or body acting on its behalf.

2.0 Scope
This policy applies to all directors, managers and, team members, including those of any subsidiary as well as  

agency workers, consultants, contractors and suppliers. 

Any breach of this policy is likely to constitute a serious disciplinary, contractual and criminal matter for the individual 

concerned and may cause serious damage to the reputation and standing of the organisation.

The organisation may also face criminal liability for unlawful actions taken by its team members or associated persons 

under the Bribery Act 2010. All team members and associated persons are required to familiarise themselves and 

comply with this policy, including any future updates that may be issued from time to time by the organisation.

This policy covers:

 » the main areas of liability under the Bribery Act 2010;

 » the responsibilities of team members and associated persons acting for, or on behalf of, the organisation; 

 » the consequences of any breaches of this policy.

3.0 Bribery Act 2010
The organisation is committed to complying with the Bribery Act 2010 in its business activities in the UK and  

overseas. Under the Bribery Act 2010, a bribe is a financial or another type of advantage that is offered or  

requested with the:

 »  intention of inducing or rewarding improper performance of a function or activity; or

 »  knowledge or belief that accepting such a reward would constitute the improper performance of such  

a function or activity.

A relevant function or activity includes public, state or business activities or any activity performed in the course  

of a person's employment, or on behalf of another organisation or individual, where the person performing that  

activity is expected to perform it in good faith, impartially, or in accordance with a position of trust.

https://www.legislation.gov.uk/ukpga/2010/23/contents
https://www.legislation.gov.uk/ukpga/2010/23/contents
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A criminal offence will be committed under the Bribery Act 2010 if:

 »  an employee or associated person acting for, or on behalf of, the organisation offers, promises, gives,  

requests, receives or agrees to receive bribes; or

 »  an employee or associated person acting for, or on behalf of, the organisation offers, promises or gives  

a bribe to a foreign public official with the intention of influencing that official in the performance of their  

duties (where local law does not permit or require such influence); and

 »  the organisation does not have the defence that it has adequate procedures in place to prevent bribery  

by its team members or associated persons.

All team members and associated persons are required to comply with this policy, in accordance with the  

Bribery Act 2010.

4.0 Responsibilities

The Board of Directors:

 »  Ensuring Aspiration Training is fully compliant with legal and regulatory requirements 

 »  Ensuring effective implementation of this policy 

 »  Ensuring this policy is reviewed regularly 

Managers:

 »  Ensuring this policy is fully supported by their team

 »  Ensuring that all team members are aware of this policy and receive adequate training to ensure its implementation.

 »  Ensuring regular CPD related to Anti-bribery is undertaken

 »  Ensuring any bribe or attempted bribe is reported

Team members:

• Ensuring regular CPD related to Anti-bribery is undertaken

• Ensuring any bribe or attempted bribe is reported
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5.0 Policy
Every team member and individual acting on the organisation's behalf is responsible for maintaining the organisation's 

reputation and for conducting company business honestly and professionally. The Company considers that bribery 

and corruption has a detrimental impact on business by undermining good governance and distorting free markets. 

Transparent, fair conduct helps to foster deeper relationships of trust between the Company and its business partners 

and stakeholders. It is vital for the Company’s reputation and future growth. The Company does not tolerate any form 

of bribery, whether direct or indirect, by, or of, its team members, officers, agents or consultants or any persons or 

companies acting for it or on its behalf. 

A bribe is a financial advantage or other reward that is offered to, given to, or received by an individual or company 

(whether directly or indirectly) to induce or influence that individual or company to perform public or corporate functions 

or duties improperly. 

Team members and others acting for or on behalf of the Company are strictly prohibited from making, soliciting or 

receiving any bribes or unauthorised payments. As part of its anti-bribery measures, the Company is committed to 

transparent, proportionate, reasonable and bona fide hospitality and promotional expenditure. Such expenditure  

must be authorised in advance, by a line manager with a clear rationale for the expenditure. 

Corporate entertainment, gifts, hospitality and promotional expenditure

The organisation permits corporate entertainment, gifts, hospitality and promotional expenditure that are undertaken:

 »  for the purpose of establishing or maintaining good business relationships;

 »  to improve the image and reputation of the organisation; or

 »  to present the organisation's goods/services effectively;

provided that they are:

 »  arranged in good faith; and

 »  not offered, promised or accepted to secure an advantage for the organisation or any of its team members  

or associated persons or to influence the impartiality of the recipient.

The organisation will authorise only reasonable, appropriate and proportionate entertainment and promotional 

expenditure.

Any gifts, rewards or entertainment received or offered from clients, public officials, suppliers or other business 

contacts should be reported immediately to the People team at peopleteam@aspirationtraining.com. In certain 

circumstances it may not be appropriate to retain such gifts or be provided with the entertainment, and team  

members and associated persons may be asked to return the gift(s) to the sender or refuse the entertainment,  

for example where there could be a real or perceived conflict of interest. As a general rule small tokens of  

appreciation, such as flowers or a bottle of wine, may be retained by team members.

If a team member or associated person wishes to provide gifts to suppliers, clients or other business contacts,  

prior written approval from their Managing Director or function Director is required, together with details of the intended 

recipients, reasons for the gift and business objective. These will be authorised only in limited circumstances.
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Team members and, where applicable, associated persons must supply records and receipts in accordance  

with the organisation's expenses policy.

A breach of the organisation's anti-bribery policy by a team member will be treated as grounds for disciplinary action, 

which may result in a finding of gross misconduct and immediate dismissal. 

Team members and other individuals acting for the Company should note that bribery is a criminal offence that 

may result in up to 10 years imprisonment and/or an unlimited fine for the individual and an unlimited fine for the 

organisation. 

The Company will not conduct business with service providers, agents or representatives that do not support the 

organisation's anti-bribery objectives. 

The Company reserves the right to terminate its contractual arrangements with any third parties acting for, or on  

behalf of, the Company with immediate effect where there is evidence that they have committed acts of bribery.

The success of the organisation's anti-bribery measures depends on all team members, and those acting for the 

organisation, playing their part in helping to detect and eradicate bribery. Therefore, all team members and others  

acting for, or on behalf of, the Company are encouraged to report any suspected bribery in accordance with this  

policy to peopleteam@aspirationtraining.com. 

The Company will support any individuals who make such a report, provided that it is made in good faith.  

This Anti-Bribery policy is not contractual and may be varied by the organisation at any time.
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This policy is available on the Aspiration Training website to ensure access at all times,  

and may be provided in hard copy upon request. A Welsh version of this policy will be  

made available upon request.

Monitoring and review processes:

This policy will be reviewed on an annual basis, or when statutory guidance changes,  

to ensure it continues to meet the needs of the organisation and its stakeholders.  

The review will be validated by the Aspiration Training Board of Directors.

Contact details:

Email: peopleteam@aspirationtraining.com

If you would like to discuss this policy further, please contact:

Wales
Neil Tamplin

Managing Director 

Aspiration Training Wales

First Floor, Building Two  

Eastern Business Park  

St Mellons, Cardiff CF3 5EA

Email: ntamplin@aspirationtraining.com

Tel.: 02921 175 352

England
Mike Jones

Managing Director 

Aspiration Training England

Fourth Floor

Grosvenor House, Prospect Hill  

Redditch, B97 4DL

Email: mjones@aspirationtraining.com

Tel.: 01527 359 646

https://www.aspirationtraining.com/policies/
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